Confidential Privacy Act Data. Civil and Crim’ " penalties apply to ... https://hudapps.hud.g '3iv/thirdpaftyincome/mf _printallhouseholddet,,_

" Summary Report "

Head of Household Identifiers : :
Name: _
Social Security Number: w2097

Date of Birth (mm/dd/yyyy): XX/XX/1980
Contract Number:
Project Number:

#15

Project:

Unit Address:

Next Re-certification Date: 08/01/2010

Tenant Data from Form 50059 as of: 02/08/2010

Most Recent Type of Action: IR-Interim Recertification
Effective Date: _ 11/01/2009

'House'hold Members :
Identity

Member Member First Member Last Date of . . .
SSN Name Name Birth Age Relationship Verification Status
Rk dede .Head of . o

2997 - - XXIXX98029 " i) sehotg  Verified
w4914 XX/XX/199613 Child Verified
wHR_**_6475 XX/XX/20063 Child Verified

The month and day values in the Date of Birth fieId have been masked for security reasons.

Confldentlal Privacy Act Data. Civil and Criminal penalties apply to misuse of thls data.
Report Generated By - MV2XXX REGINA R BELL

d Income Report A
Wage and Benefit Report for Household of

Contract Number: Subsidy Type - Section 8
Project: - Project Number:

Next Re-certification Date:  08/01/2010 ~Form 50059 as of: 02/08/2010
Address:

Most Recent Type\of Action: lR—lhtérim Recertification = Effective Date: 11/01/2009

Head of Household: NN

Social Security o L
Number: A -**-2997 Date of Birth: XX/xx/1930

* The difference between the gross and net benefit may include the Medicare
premium and/or additional deductions, such as garnishments, which are not
listed on this report. :

Confidential Privacy Act Data. Civil and Criminal penalties apply to misuse of this data.
, Report Generated By - MV2XXX REGINA R BELL




-onfidential Privacy Act Data, Civil and Crim’ ! penalties applyto ... https://hudapps.hud.g ~iv/thirdpartyincome/mf_printallhouseholddet...

@ ousehold Member: W SSN: w.14.2097
Date of Birth: Relationship: . Head of Household

Employment information

. . Date
Hire  Hire _ - :
FEIN  Employer Name and Address Received by
Date State :
EIV
TD AND G LLC ACARING H
08/19/2009 1D  26-2573612 4205 W EMER "BOISE ID 10/22/2009

83706-2036

FASTAX INC PMB 373
01/10/2009 ID 93-1276678 4676 COMVERCIAL ST SE, SALEMOR 10/22/2009

97302-1902 v -
' SMG SUPERIOR MANAGE
10/23/20081D  23-2511871 PO BOX 66744, SAINT LOUIS MO 10/22/2009
63166-6744

Wages

Pay Date

Period Amount FEIN.  Employer Name and Address Received by

: ElV

Q4 of STAKER AND PARSON COMPANIES ;

2009 $27.00 87-0674587 b5 X 3420, OGDEN UT 84409-1420  0/23/2010

Q4 of JIDANDCLLC

2008 $284.00 26-2573612 4205 W EMERALD ST, BOISE ID 03/23/2010
83706-2036 -

N SMG v

4 of SUPERIOR MANAGEMENT GROUP, 300

2009 §114.00 23-2511871 (o SHOHOGK ST RD 450, W 03/23/2010
CONSHOHOCKEN PA 19428

Q3 of v TDAND CLLC -

2000 $776.00 26-2573612 4205 W EMERALD ST, BOISE ID 03/23/2010
83706-2036

q : SMG

3 of SUPERIOR MANAGEMENT GROUP, 300
2009 $265.00 23-2611871 oNsHOHOCK ST RD 450, W 03/23/2010
: “CONSHOHOCKEN PA 19428

e

STAKER AND PARSON COMPANES -
PO BOX 3429, OGDEN UT 84409-1420  10/22/2009

SMG [

$10,417.00 87-0674587

Q2 $410.00 23-251871 o IO WNACENENT GROUP, 300 40/9/009
b' o CCONSHOHOCKEN PA 19428
N azor FASTAXINC
\ $229.00 931276678 4676 COMMERCIAL ST SE # 37 PMB 373, 10/22/2009

20(.)9 SALEMOR 97302-1902

Q1 of FASTAX INC
$1,362.00 93-1276678 4676 COMMERCIAL ST SE # 37 PMB 373, 10/22/2009

2008 SALEMOR 97302-1902

Q1 of STAKER AND PARSON COMPANIES

2009 %4233.00 870674587 oy oy 3420, OGDEN UT B4400-14z0  10/22/2009
SMG

Q1 of SUPERIOR MANAGEMENT GROUP, 300

Qo $261.00 23- 2511871 Qopia ot Ok e v 10122/2009

| CONSHOHOCKENPA 19428

Q4 of | STAKER AND PARSON COMPANIES

2008 $7:510.00 870674587 oy ooy aaz0, OGDEN UT 844091420 10/22/2008
SMG

Q4 of SUPERIOR MANAGEMENT GROUP, 300

o008 $97.00 232511871 Capia O ok oo s a0 10122/2009
CONSHOHOCKEN PA 19428

Q3 of STAKER AND PARSON COMPANES -

2008 9774400 870674567 oy ooy 3499, OGDEN UT 84409149 0/22/2009

Q2 of STAKER AND PARSON COMPANIES

2008 5763700 87-0674587 ooy oy a4z0, OGDEN UT 844001420 10/22/2009

Qi of STAKER AND PARSON COMPANIES
2008 9710400 870674587 oy oy 340, OGDEN UT Baa0-1420  10/22/2009



‘onfidential Privacy Act Data. Civil and Crir ! penalties applyto...  htips://hudapps.hud.g '°,iv/thifdpartyincome/mtiprintallhouseholddet...

Unemployment Benefits

Pay Period Amount Date Received by EIV
Q4 of 2009 $3,797.00 03/23/2010
/Q3 of 2009 $4,026.00 10/22/2009
\ &'—’ﬁz of 2009 $936.00 10/22/2009
ﬂt“q Q1 of 2009 $1,225.00 10/22/2009

N social Security Benefits
EIV received no benefit data.

Dual Entitlement
EIV received no benefit data.

Medicare Data
EIV received no benefit data.

Supplemental Security Income Benefits
EIV received no benefit data.

Disability
Disability: No - On-set Date:

Report Date: 04/16/2010

* The difference between the gross and net benefit may include the Medicare
premium and/or additional deductions, such as garnishments, which are not
listed on this report.

Confidential Privacy Act Data. Civil and Cnmmal penalties apply to misuse of this data.
Report Generated By - MV2XXX REGINA R BELL

' @Household Member: F SSN: *ak %k_4914
Date of Birth: XX/1996 ' Relationship: Child

EIV received no income or benéefits data.

Report Date: 04/16/2010

* The difference between the gross and het benefit may include the Medicare
premium and/or additional deductions, such as garnishments, which are not
listed on this report.

Confidential Privacy Act Data. Civil and Griminal penalties apply to misuse of this data.
' Report Generated By - MV2XXX REGINA R BELL




onfidential Privacy Act Data. Civil and Crin’ ' penalties applyto...  https://hudapps.udg ‘siv/thirdpartyincome/mf  printallbouseholddet. .,

‘ Household Member: - SSN: e *%_G4TE

Date of Birth: : XXIXX/2006 Relationship: Child

ElV received no income or benefits data.

Report Date: 04/16/2010

- * The difference between the gross and net benefit may include the Medicare
premium and/or additional deductions, such as garnishments, which are not
listed on this report.

Confidential Privacy Act Data. Civil and Criminal penalties apply to misuse of this data.
o Report Generated By - MV2XXX REGINA R BELL

; " Income Discrepancy Report '
Head of Household Information

Social Security Number: | wese9go7

Contract Number:
Project Number:

Project: C _ :

Effective Date of Action: 11/01/2009

Next Re-certification Date: 08/01/2010

Projected Annual Wages and Benefits from Form $17.524.00 _ .

HUD-50059: _

Period Of Income for Discrepancy Analysis 08/01/2008 - 07/31/2009 WStde"’]’ Mi 84‘0’00;
' Annualized Last

Discrepancy Analysis Actuals Quarter

gg:):rted Annual Wages and Benefits from EIV $33 518.71 $39,010.76

Amount of Annual Income Discrepancy: ($15,994.71)  ($21,486.76)

Amount of Monthly Income Discrepancy: ($1,332.89) ($1,790.56)

Percentage of Income Discrepancy: (47.72%) (55.08%)

Note:Negative numbers represent potential under reporting of income. Please discuss this income discrepancy with
the tenant. Positive numbers represent potential decrease in tenant income.

Confidential Privacy Act Data. Civil and Criminal penalties apply to misuse of this data.
Report Generated By - MV2XXX REGINA R BELL




EIV Income Discrepancy Checklist

Resident Name:

Discrepancy Report Month:
Property Name:_ e i ——

Discrepancy determination: (choose one only)

'[[] valid — Income discrepancy that is a result of resident misrepresentation of
income or failure to report a change/increase in income as required.

lzr Invalid — Income dlscrepancy that is a result of one of the following:
e O/Aerror
e Incorrect EIV data
e Administrative circumstances — (i.e. income was reported by remdent,
but the action has not been completed)

Results of Ihvestigation narrative:

(For Valid Discrepancies - List actions taken by the O/A to correct 50058,
including any compliance actions required of the resident) NOTE: The O/A may

not take any adverse action based solely on EIV data.

(For Invalid Discrepancies - Note how invalid status was determined)

/mm( SLre gavnQ epor€ dw monthly disyeganiy o L
d 12 ied o aurny maﬁf» v
+  hvse ald no /m u ‘

%@M i

Slgpéture and Date

(EIV Discrepancy checklist 7/08) -




EIV Income Discrepancy Checklist

Resident Namg:

Discrepancy Report Month:
[Co—

Property Name:
Discrepancy determination: (choose one only)

[] Valid — Income discrepancy that is a result of resident misrepresentation of
' income or failure to report a change/increase in income as required.

M Invalid — Income discrepancy that is a result of one of the followmg
e OJ/A error
e Incorrect EIV data
¢ Administrative circumstances — (i.e. income was reported by resident,
but the action has not been completed)

Results of Investigation narrative:

(For Valid Discrepancies - List actions taken by the O/A to correct 50058,
including any compliance actions required of the resident) NOTE: The O/A may
not take any adverse action based solely on EIV data.

(For Invalid Discrepancies - Note how invalid status was determined)

/Zlcrﬂw ﬁwn\?mé//z 3 (usm Co shan m £V A 417/11& dat o
[ \
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14l re and Date

(EIV Discrepancy checklist 7/08)




EIV Income Discrepancy Checklist

L e

Resident Name:

Discrepancy Report Month:
Property Name: S —————

Discrepancy determination: (choose one only)

[_V_r Valid — Income discrepancy that is a result of resident misrepresentation of
income or failure to report a change/increase in income as required.

[ ] Invalid — Income dlscrepancy that is a result of one of the followmg
o O/A error
e Incorrect EIV data 4
® Administrative circumstances — (i.e. income was reported by resident,
but the action has not been completed)

Results of Investigation narrative:

(For Valid Discrepancies - List actions taken by the O/A to correct 50058,
including any compliance actions required of the resident) NOTE: The O/A may
not take any adverse action based solely on EIV data.

(For Invalid Discrepancies - Note how invalid status was determined)
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(EIV Discrepancy checklist 7/08)
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